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B. Past involvement in teaching and research

1. Teaching commitments in the past 3 years at UNSW
Number of student attachments in the past 3 years and approximate number of hours per student attachment.

Describe briefly the person’s involvement over the past 3 years in

a) Student Teaching

b) JMO Training



c) Registrar Training

d) Other postgraduate teaching

List the Clinical exams the person has examined in:

a) Undergraduate

b) Postgraduate

List any achievements in UNSW or other medical education the person has helped to develop:

2. Involvement in research with UNSW in past 3 years
(eg participation in research activities, list of publications, if applicable say, see CV)

3. Other involvement with UNSW Faculty of Medicine over the past 3 years
(eg Advisory committees and curricula development)



4, Involvement with the wider medical community over the past 3 years
(eg College or Society activities, National or International invited lecturers)

C. Planned involvement over the next 3 years

What commitment does the person intend to make per year over the next 3 years in teaching, research or other
involvement with UNSW?

Teaching:

Research:

Other:

D. Curriculum Vitae

NB. ONLY to be attached for First Appointments and applications for Promotion

Suggested level of appointment: .........ccccoeeeeeeiinns Date of appointment t0 COMMENCE .....ccceeevvvcivireeeeeeennn.
Preferred promotional track DAcademic Track DConjoint Track
Head of School Date

E. Acceptance of Appointment
To be completed by Applicant

Upon approval of my application for conjoint status and my appointment as a conjoint member of the UNSW, |
understand and agree to act in accordance with the UNSW Code of Conduct.

Applicant Date



Faculty Conjoint Appointment Committee UNSW

Committee Use Only

MEDICINE

DFirst appointment DReappointment DPromotion — choose one DConjoint Track

If Reappointment UNSW ID NUMDEr ..........oocciiiiveeeeeeciiiieeeeen,

|:I Academic Track

Conjoint Level DAssociate Lecturer Duties Type DResearch Only

|:I Lecturer

I:I Senior Lecturer

DAssociate Professor

|:I Professor

Discipline/DepartMent .........ccooiiiiieiiiiie e

ST o] 2 oY 1

Date Of COMMENCEMENT ..uuiiieieeeeiee et e e e e eees

Length of appointment D D D D D

DTeaching Only

DTeaching & Research

(number of years) 1 On-going
Reviewed after D D D

(number of years) 3 2 1 Other
Authorisation

By Chair, Faculty Conjoint Appointment Committee



Name: UNSW Code of Conduct Contact Deputy Vice-Chancellor

Officer: (Education & Enterprise)
Approving Councll Date of 12 December 1994
Authority: Approval:
Due for Last Amended:

Review:

The UNSW Code of Conduct Policy was developed by the Deputy Vice-Chancellor
(Education & Enterprise) and approved by the Council of the University of New South Wales
on 12 December 1994. Enquiries about the Policy should be directed to the Deputy Vice-
Chancellor (Education & Enterprise), The University of New South Wales, Sydney 2052.
Copies of the Policy may be obtained from the Publications Section, UNSW or from the
website www.hr.unsw.edu.au.

Code of Conduct for UNSW

This Code of Conduct is intended to guide UNSW staff to identify and resolve issues of ethical
conduct that may arise in their employment. It is designed to guide staff in their dealings with
colleagues, students, the University, and the national and international community. The Code
is written as a set of general principles rather than detailed prescriptions. The Code stands
beside but does not of course exclude or replace the rights and obligations of staff under
common law.

The University is a complex organisation comprising a diversity of populations which have
different relationships to one another. These may be relations of power and/or of status. It is
essential in such a community that all members recognise and respect not only their own
rights and responsibilities but also the rights and responsibilities of other members of the
community and those of the University itself.

The University recognises that many of its academic and other professional staff are also
bound by codes of conduct or ethics defined by learned or professional societies or groups.
Academic staff in particular have multiple allegiances: to their disciplines or profession at
national and international levels (the invisible colleges), to the academic profession; to the
community at large; and to the University. It is recognised that these allegiances are not
always in harmony. It is an obligation of a staff member to weigh the importance of these
allegiances in each particular set of circumstances and notify an appropriate officer of the
University where such conflict does or may arise.

The University recognises and protects the concept and practice of academic freedom as
essential to the proper conduct of teaching, research and scholarship within the University.
While academic freedom is a right, it carries with it the duty of academics to use the freedom
in a manner consistent with a responsible and honest search for and dissemination of
knowledge and truth. Within the ambit of academic freedom lies the traditional role of
academics in making informed comment on societal mores and practice and in challenging
held beliefs, policies and structures. Where such comments are offered by academics as
members of the University it is expected that those commentaries will lie within their
expertise. That expectation is not intended to restrict the right of any academic to freely
express their opinions in their private capacity as an of society.

Every member of staff of UNSW has three primary obligations:

e aduty of care to observe standards of equity and justice in dealing with every member of
the University community;



an obligation to the University in terms of responsible stewardship of its resources and
protection of its reputation in the wider community;

an obligation to act appropriately when a conflict arises between a staff member's own
self interest and duty to the University. Where such conflict does or may arise, the issue
should be disclosed to an appropriate officer of the University and wherever feasible the
staff member play no role in decision-making that might be associated with that issue.

When a staff member, whose position or role entails supervisory or management duties, is
notified or becomes aware of a conflict or potential conflict of interest, his or her duty is to:

1.

inform the staff member involved of the provisions of the Code of Conduct as a basis for
deciding on an appropriate way to handle the issue;

2. where appropriate, notify the matter to a more senior colleague for further attention.

With respect to their duty of care, members of staff should:

treat students and other staff with respect;

not allow personal relationships to affect professional relationships;

refrain from all forms of harassment;

give due credit to the contributions of other members of staff or students;

refrain from acting in any way that would unfairly harm the reputation and career
prospects of other staff or students;

consider the desirability of intervening constructively where a colleague's behaviour is
clearly in breach of this code, and be prepared to report any suspected fraud, corrupt,
criminal or unethical conduct to an appropriate officer of the University;

consider the impact of decisions on the well-being of others;

respect individuals' rights to privacy and under-take to keep personal information in
confidence, including information gained through case records from outside the
University.

With respect to their obligation to the University, members of staff should:

refrain from representing themselves as spokes-persons for the University unless
authorised to do so;

refrain from representing themselves as acting for, or on behalf of, the University when
undertaking any outside work;

refrain from engaging in any outside work that would compromise their integrity and
independence;

avoid improper use of the resources of the University for private gain or the gain of a third
party;

foster collegiality among members of the University community.

With respect to conflicts of interest, staff members:

should take suitable measures to avoid, or appropriately deal with, any situation in which
they may have, or be seen to have, a conflict of interest arising out of their relationship
with another staff member or student. In particular, staff should avoid situations which
may require them to supervise or assess a student with whom they have, or have had, a
personal, commercial, familial or other significant relationship. Similar considerations
generally apply to the supervision of other staff. Where both a supervisory role and
significant relationship between staff members co-exist, supervision must be openly seen
to be of the highest professional standard and neither unfairly advantaging nor
disadvantaging the supervisee;

must take care that their financial and other interests and actions do not conflict or seem
to conflict with the obligations and requirements of their University position.
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